
62463 DEI / Equality & Diversity, Expenditure and Staffing 

How many equality, diversity, and inclusion (EDI/DEI) posts (permanent and fixed-term) are 
currently employed within the Council? Please provide a breakdown by 
department/directorate, role/title, and whether they are full-time or part-time. 

What is the total annual cost of these posts (salary + on-costs/pension/NI) and any 
necessary direct administrative support? Please provide a detailed breakdown of individual 
roles and their salaries (e.g. Head of DEI, DEI Officers, Trainers, Positive Action roles, etc.). 

How many of these posts are currently filled by individuals from an ethnic minority 
background? 

What is the number and total cost of external training providers, bodies, and courses used 
for equality, diversity, and inclusion training in the last financial year (2024/25 or the most 
recent full year available)? Please include the name of the main provider(s) and the final 
amount paid. 

Please provide the information for the most recent full financial year available, and if 
possible, a comparison with the previous year. 

Please see request number ‘53707’ on the Council’s Disclosure Log, which details why we 
cannot provide the information requested. Our response to this request mirrors the current 
position of the Council with regards to equality, diversity, and inclusion posts.  

https://www.edinburgh.gov.uk/homepage/10467/freedom-of-information-foi-disclosure-log?month=&year=2026&keywords=53707&action=Search

