Exit questionnaires CEJ ONLY

2022 to 2023: What influenced your decision
to leave the Council? October 2022* to March 2023

Relationship with colleagues 6% 13%
Relationship with manager 13% 12%
Lack of recognition of my work 0%
Organisational culture 24% 14%
Lack of training in my role 10% 12%
Workload 18% 18%
Pay / benefits 27% 22%
Lack of opportunities to develop 20% 20%
Lack of job satisfaction 19% 30%
Lack of opportunity for promotion 18% 18%
Relocation 3%
Retirement 4%
New job 12%
H A lot of influence Some influence

2024 to 2025: What influenced your decision
to leave the Council? April 2024 to March 2025

Relationship with colleagues 6% 13%
Relationship with manager 10% 11%
Lack of recognition of my work 12% 24%
Organisational culture 18% 22%
Lack of training in my role 10% 14%
Workload 18% 23%
Pay / benefits 23% 20%
Lack of opportunities to develop 16% 29%
Lack of job satisfaction 13% 35%
Lack of opportunity for promotion 18% 20%
Relocation 16% 9%
Retirement 6%
New job 41% 12%

M A lot of influence Some influence

2023 to 2024: What influenced your decision
to leave the Council? April 2023 to March 2024

Relationship with colleagues 13%
Relationship with manager 9% 14%
Lack of recognition of my work 19% 25%
Organisational culture 21% 19%
Lack of training in my role 10% 15%
Workload 15% 19%
Pay / benefits 27% 21%
Lack of opportunities to develop 14% 25%
Lack of job satisfaction 15% 29%
Lack of opportunity for promotion 17% 19%
Relocation 16% 5%
Retirement 3%
New job 35% 12%
M A lot of influence Some influence

* We began collecting leaver questionnaire data from October 2022 onwards
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