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For the past 5 academic years.

The number of probationers allocated to City of Edinburgh over the last five years, and how
many were primary/secondary.

Per payroll
Teachers by FTE Aug-18 | Aug-19 | Aug-20 | Aug-21 | Aug-22
NQT (Probationers)
Primary 93.17 104.43 | 113.57 | 88 92
NQT (Probationers)
Secondary 61 58 97 97 97
154.17 | 162.43 | 210.57 | 185 189

Please note that this is FTE not headcount.

The actual number of probationers we were allocated by the GTCS and therefore received
funding for, are different to the numbers per payroll.

Headcount per GTCS:

Teachers by FTE Aug-18 Aug-19 Aug-20 Aug-21 Aug-22
NQT (Probationers) 184 210 189 199 200

The number of permanent contracts given over the same five years, and how many were
primary/secondary.

School type 2018 | 2019 | 2020 |2021 | 2022-Aug Total
Primary 45 40 8 8 5 106
Secondary 67 62 53 51 54 287

Please note the following:
This is FTE not headcount.

In 2020 and 2021, we used a lot of permanent vacancies to re-allocate surplus staff due to
teaching staff being removed from nurseries.

A breakdown of the percentage of teachers in permanent, temporary, fixed term, and zero-
hour supply positions over the last five years.

The following table is based on positions held rather than FTE as for supply/part time
positions the % would be much smaller. One individual may hold 2 or more positions:

Based on positions

held Aug-18 Aug-19 Aug-20 Aug-21 Aug-22
Casual 0.06% 0.06% 0.04% 0.04% 0.03%
Fixed Term 10.01% 9.66% 9.84% 9.41% 9.45%
Permanent 74.74% 72.52% 70.62% 68.66% 66.84%
Supply 12.64% 16.30% 18.70% 21.52% 23.63%
Temporary 2.54% 1.45% 0.80% 0.38% 0.05%







