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A full list of all elected male and transmale councillors of Edinburgh City.

The Council does not hold this information. Only names are detailed on the nominations
form for standing as a Councillor. We do not hold a record of their gender in our records.

All recorded complaints of sex crime or violent crime raised against such councillors by
women or transgender women along with the outcome of each complaint being found as
innocent - not proven - or guilty by any British Criminal Court.

Unfortunately, we are unable to provide you with the information requested because it is not
held by the Council.

Complaints regarding councillors are made to the “Ethical Standards Commissioner” (About
us | Ethical Standards Commissioner).

If a complaint is criminal in nature, this would be investigated by Police Scotland
(https://www.scotland.police.uk/contact-us).

All measures in place by the council to protect women or transgender women from none-
consensual action by male or transgender male members of the council.

The ClIrs Code of Conduct is publicly available on Standards Commission website
(Councillors' Code of Conduct | The Standards Commission for Scotland
(standardscommissionscotland.org.uk).

The following HR polices on the Council’s Policy Register are designed to ensure protection
from non-consensual action:

e Grievance Procedure
e The Avoidance of Bullying and Harassment at Work Policy
e Violence at Work Policy
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https://www.ethicalstandards.org.uk/about-us
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https://www.scotland.police.uk/contact-us
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https://www.edinburgh.gov.uk/directory-record/1208373/grievance-procedure-
https://www.edinburgh.gov.uk/directory-record/1146227/the-avoidance-of-bullying-and-harassment-at-work-policy
https://www.edinburgh.gov.uk/directory-record/1208382/violence-at-work-policy-

