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Does your Local Authority have a specific transition planning process for young people with 
ASN who are leaving secondary school? If yes, please provide details as follows; when this 
process begins/ends; what stakeholders are involved and how this process is recorded. 
 
Young people with ASN in mainstream secondary will engage with Support for Learning, 
Support for Pupils, and Skills Development Scotland through regular Young Person Planning 
Meetings. These are generally ongoing through the YP’s years of education and planning is 
intended to end when the YP has a positive destination.   
 
Where the positive destination is in doubt an Activity Agreement may be put in place. The city’s 
high schools are one of the main referral partners to the Activity Agreement programme.  
Throughout the year, AA Officers work closely with in school 16+ staff to agree appropriate 
referral routes into AA or other relevant post school activities. 
 
Some YPs are also able to access Project Search (see Q4).  Planning meetings are recorded 
using the GIRFEC paperwork and procedures. 
 
If the young person with ASN is in a Special School then in addition to school staff other 
stakeholders may include an Educational Psychologist, a Disability Social Worker, CAMHS staff 
and the Young Adult with Disability staff. YAD attend 1st introduction meeting when the young 
person is 14-14.5, they then reengage in final year and begin planning work alongside the 
young adult. There must be a diagnosis of Learning Disability for YAD to be involved. 
 
How many young people with ASN or disabilities have or will finish secondary school in this or 
the next school year (i.e. leaving summer either 2021 or 2022)? 
 
Session Pupils 
2020/2021 273 
2021/2022 2534 

 
Note: 
2020/2021 - All pupils who left during the last week of summer term w/b 21 June 2021. 
 
2021 - All pupils who will reach 16 or over by end of term 1 July 2022 and are legally entitled to 
leave school. 
 
The reason for the large difference between the two figures is that for 2020/2021 they represent 
who has already left, whereas for 2021/2022, anyone who has reached the age of 16 is legally 
entitled to leave so the number is much higher.  We will not know the figures for how many will 
actually leave next year until closer to the date. 
 
How many young people (leaving summer 2021 or 2022) have or are engaged in a transition 
planning process? 
 
The number of young people that left in summer 2021 that engaged in a transition planning 
process is 87. 
 
230 is the number of young people that have transition plans and are forecast to leave in 2022. 
Please note that it is not known how many will actually leave in 2022, as some students may 
stay in school for longer, therefore this figure could differ come Summer 2022.  
 
Does your Local Authority operate an employability support programme designed to support 
individuals with a disability/learning disability into employment? If so, please provide details 
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including the programme(s) name; criteria for participation (age/nature of disability etc); the 
length of the programme; the number of people currently on the programme and any 
stats/evidence in relation to the outcomes of the programme. 
 
DFN Project SEARCH is an international transition to work programmes which supports young 
people with learning disabilities and autism, providing key work experience before moving into 
mainstream employment. The City of Edinburgh Council began delivery of Edinburgh Project 
SEARCH (EPS) under license from DFN in 2014. NHS Lothian became a partner in 2015. 
 
Since 2018, EPS has been jointly funded by the Council and Lothian Health Foundation and is a 
partnership project between the council, NHS Lothian, Edinburgh College and Into Work Ltd. 
 
The programme is open to young people aged 16 – 29 with a long-term health condition or 
disability and usually operates over an academic year – August to June.  In previous years, the 
programme has supported up to 26 young people per year, however, due to the Covid-19 
pandemic the 2020/21 programme began with reduced numbers of interns. The young people 
were unable to complete the programme beyond January 2021 due to the second lockdown and 
other complications as a result of Covid-19 so all interns transferred onto an alternative college 
course that did not require work placements to complete. 
 
Outcomes from the programme since 2014 are: 
• 119 interns have completed the programme 
• 21 interns withdrew from the programme 
• 12 interns were unable to complete the programme due to Covid-19 
• 52 interns have a learning disability (27%) 
 
Outcomes of graduated interns since 2014 
• 88 interns moved into employment 
• 16 interns returned to education (including those who partially completed the 
programme) 
• 5 interns began volunteering 
• 11 interns are not job searching for various reasons (moved away, health reasons etc) 
• 12 interns are still job searching 
 
City of Edinburgh Council also funds a variety of employability services, including ALL IN 
EDINBURGH, an all age service which provides supported employment amongst their services.  
They work with over 800 individual each year and, in addition to supported employment, offer 
barrier removal, employability skills, employment preparation as well as working with employers 
to advise on how to support employees with a disability or health condition. 
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