
32504 Sexual Harassment 

The number of complaints received in the last 5 years in relation to the sexual harassment of 

women on the streets of Edinburgh by Council workers. 

There have been no such complaints recorded in this period. Although there is no specific 

complaint category matching the category you describe, we have carried out a search of all 

centrally recorded complaints over the period and using the keyword searches of, ‘‘Sexual’, 

‘Harassment’ and ‘Conduct’, none of the fourteen complaints recorded were in relation to the 

sexual harassment of women on the streets of Edinburgh by Council workers. 

The number of workshops in the last 5 years put on by the council to educate workers on 

street and sexual harassment. 

Based on the central Corporate Learning and Development Team, there have been no 

specific workshops provided in relation to street and sexual harassment within the last five 

years. 

It is important to note that not all learning is provided by the corporate team. Learning can be 

service led, external or on an inter-agency basis. 

The number of courses or workshops that cover any topics of male violence and workplace 

harassment. 

Again, based on information which is centrally held, currently the topics of violence, sexual 

abuse and workplace harassment, along with other topics, are included in the following 

learning interventions (digital modules, in-person learning and digital resources). 

These resources support across a range of work contexts for employees, including those 

involved in public protection activity, those working directly with citizens who are accessing 

services and people managers: 

Digital: 

Child Protection: Managing Allegations of Abuse against Staff and Volunteers 

Child Protection: Domestic Abuse and Child Protection 

DAART Domestic Abuse Awareness Tool 

Bullying and Harassment 

#RespectMeans: covers sexual harassment and unconscious bias along with other topics 

 

Dealing with conflict, personal safety and safer lone working which includes: 

1) Induction (to conflict management) 

2) Rights, risks and responsibilities (for managers and staff) 

3) Understanding human behaviour 

4) Positive interactions and choices 

5) Dynamic Risk Assessments 

6) Personal Safety 



7) Safer De-Escalation skills 

8) Safer Lone Working 

 

Conflict Management and Personal Safety 

Living into Leadership as a Woman  

A Partner’s stress can get under your skin 

Tips for managing stress and human rights during COVID 

 

In-person Learning: 

Safe and Together is the framework used to manage Child Protection concerns around 

Domestic abuse – it looks at three core areas: 

- Keeping children together with the non-violent parent 

- Partnering with the non-violent parent to increase safety 

- Working and engaging with men as dads to hold them accountable and seek change 

Adult and Child Protection sessions cover a range of topics. Domestic and sexual abuse are 

covered along with other public protection topics. 

 

 

 


