
31704 Safeguarding the Health and Well-being of Teaching Staff 

Period of time covered by this request: 1st March 2021 to 30th June 2021 

Context: Current Covid 19 pandemic conditions 

Please provide me with a written copy of your Council’s policies, protocols and procedures 

approved for safeguarding the health and the well-being of teaching staff within your Primary 

School settings, who are currently pregnant, and particularly those in their 3rd Trimester 

(28+ weeks). 

Please also provide any related reports made within your Council on this matter. 

A copy of the guidance issued to managers on 29 January 2021 is attached. This outlines 

the appropriate procedures for pregnant employees (for both those below and in excess of 

28 weeks). For convenience, the relevant sections are extracted below. This position is also 

reflected in the colleague advice published on the City of Edinburgh Council’s website at: 

https://www.edinburgh.gov.uk/downloads/file/27187/colleague-absence-guidance 

Pregnant employees less than 28 weeks 
  
You should consider whether it’s possible for an expectant mother in your team to work from 

home during the current pandemic. If this isn’t possible, you should follow existing guidance:  

• Carry out a New and Expectant Mothers risk assessment with the colleague.  
• This must include looking at COVID workplace control measures specific to the 

employee, and any reasonable adjustments required.  
• Consider any specific medical advice from the colleague’s GP/midwife. You may also 

consider an Occupational Health referral, depending on the circumstances.  
• They can continue to attend work as long as the risk assessment indicates it’s safe for 

them to do so.  
• If the risk assessment indicates it’s not safe for the colleague to attend work, and they 

can’t work from home, the appropriate COVID High-Risk absence code should be used.  
 
Pregnant employees more than 28 weeks, or with underlying health conditions  
 
Where the expectant mother is in their third trimester or has underlying health conditions that 
put them at clinical risk, the following guidance also applies:  
• Expectant mothers shouldn’t be expected to attend work beyond 28 weeks, or if they 

have a health condition that puts them at clinical risk.  
• These colleagues should work from home if possible. If they can’t work from home, the 

appropriate COVID High-Risk absence code should be used.  
• If the expectant mother wishes to come to work, they can only do so if their GP/midwife 

confirms it is safe for them, considering their individual circumstances and any measures 
in place.  

• If the expectant mother is on the shielding list, they shouldn’t attend  

 
For school settings specifically, all Covid-related risks (including those related to pregnancy) 

are managed and communicated through the School Operations Risk Toolkit (SORT) and 

framework. From SORT, both the New and Expectant Mothers risk assessment and 

Occupational Risk Assessment Action Plan are attached.  

If the above does not specifically cover the following questions, please provide this additional 

information 

https://www.edinburgh.gov.uk/downloads/file/27187/colleague-absence-guidance


Additional risks identified: The additional risks to staff in their 3rd Trimester of pregnancy 

which your Council has identified. 

Sources of Advice and Information: The medical and other sources of advice and information 

upon which your Council has relied, to formulate its Policy and advice for safeguarding staff 

who are 28+ weeks pregnant. 

Risk Management: Your specific approach to managing related risks for staff 28+ weeks 

pregnant, until the start of their maternity leave, e.g. 

• Enabling them to automatically shield / work at home 

• Enabling them to shield/work at home, at the discretion / on the advice of their HT or 

alternative person 

• Requiring them to attend school and teach face-to-face, with some form of personalised 

risk-assessment /customized plan for managing risks 

• Other approach 

This is covered within the attached documents. 

Staff Consultation / Staff Support: Whether your Council has had any consultation directly 

with affected staff, and/or is offering them any support - e.g. access to specialist advice / 

counselling / well-being support services. 

Guidance was developed in consultation with our Trade Union partners. Managers are 

required to complete and discuss risk assessments with colleagues, who are encouraged to 

discuss their specific circumstances with their midwife/GP. Where deemed appropriate, 

colleagues may be referred to Occupational Health for additional advice. All colleagues have 

access to the Council’s Employee Assistance Programme, which offers free confidential 

information and advice, including access to counselling services. 

Monitoring / Reporting overall Impact : The specific provisions your Council has put in place, 

and information your Council is gathering, to monitor the impact of your approach to all 

pregnant staff in teaching establishments during the Covid Pandemic, and to whom, and 

how is this is being reported formally through Council. 

No specific monitoring or reporting is in place as this is managed locally, based on individual 

circumstances.  

 


