
30877 Tackling Historic Legacies 

From 01/09/2020 up to date (18/01/2021): 

(Or from the first week of each month up to date from September 1 if this is too long a 

timeframe) 

Can you please provide (redacted as needed) internal communications / memos / notices / 

emails / video conference calls, advice, webinars or transcripts of these, etc. 

- From potentially 

Staff networks, working groups, intranet notices, senior members staff and management, 

internal recommendations on behalf of senior staff or the organisation as a whole, reports, 

letters, petitions and external communications to senior staff 

(this is only suggested material) 

- My main focus is email communication to and from the most senior staff: council leader, 

deputy leader, Chief Executive, staff members and councillors whose portfolios manage 

heritage specifically 

- Regarding: 

Actions, interventions and projects intended to decolonise or address contested legacies and 

diversity - particularly with regard to named figures who may be problematic colonialism, 

racism and slavery. 

This could be found using key terms: 

'Decolonising' 'Colonialism', 'imperialism', 'empire', 'institutional racism', 'white supremacy' 

'far right' 

In particular I would like to know what particular figures or objects in the built environment 

(statues, road names, building names, etc.) have been a focus for review of re-assessment, 

and what action has been proposed internally to deal with this? 

As a focussed question it could be framed as: 'What work is being done, or has been 

proposed in the above material, to tackle historic legacies of slavery, racism, or other 

contested legacies?' 

Edinburgh Slavery and Colonialism Legacy Review 
 
Further to the popular protests in Edinburgh in support of the global Black Lives Matter 
(BLM) movement, in July 2020 City of Edinburgh Council’s Policy and Sustainability 
Committee agreed a set of actions to address historic racial injustice and stem modern day 
discrimination: (https://democracy.edinburgh.gov.uk/documents/s24854/6.7%20-
%20Response%20to%20Motion%20-%20Black%20Lives%20Matter%20v2.pdf). 
 
Its report stated: “Committee recognises and supports calls from people of colour that cities, 
including Edinburgh, should acknowledge and address their roles in perpetuating racism and 
oppression in the past as part of the process of challenging it in the present.” 
 
“Committee believes that the people of Edinburgh want the Council to take meaningful 
actions to remove entrenched structural racism and inequalities wherever they are found in 
our city’s institutions and services and ensure that our young people receive an education 
that promotes inclusion and diversity and which includes BME history and culture across the 
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curriculum and that work opportunities and resources are fairly available to all, and believes 
that many of the changes needed have been documented and quantified over recent years.” 
 
Three areas for immediate action were agreed; 
 

1) a commitment to introduce best practice in the Council’s internal recruitment and 
employment practices, ensuring equality, diversity and anti-discrimination staff 
training as standard 
 

2)  a commitment to ensuring that Black and Minority Ethnic history and culture are 
included in all phases of secondary school education  
 

3) a commitment to the establishment of an independent review group to consider and 
make recommendations on Edinburgh’s slavery and colonialism legacy in the civic 
realm. 

 
Accordingly, the independent Edinburgh Slavery and Colonialism Legacy Review Group was 
convened in November 2020 (draft terms of reference attached). An update on this work was 
reported in the Policy and Sustainability Committee Business 
Bulletin: https://democracy.edinburgh.gov.uk/documents/s29329/Item%206.1%20-
%20Business%20Bulletin.pdf of 01/12/2020. 
 
The Policy and Sustainability Committee agreed that the primary focus of the Review Group 
will be a consideration of: “…any features within the council boundary which 
commemorate those with close links to slavery and colonialism, including, but not 
limited to, public statues and monuments, street or building names.” 
 
As result of the review, the Group will make recommendations to the Council’s Policy and 
Sustainability Committee “… to rectify the glorification of slavery and colonialism which 
these commemorations represent to many people and consider all options, including 
removal of statues.” 
 
The remit of the Review Group is: 
 

• An investigation of, including but not limited to, relevant public statues and 
monuments, street and building names within City of Edinburgh boundaries 

 

• A consideration of the options and responses available to redress this legacy, 
including the removal or re-interpretation of features 

 
The anticipated outputs of the Review are: 
 

• A set of recommendations, featuring both short and long-term measures, addressing 
how aspects of the public realm which perpetuated racism and oppression in the past 
can be re-configured as part of the process of challenging racial inequality in the 
present 

 

• A written report for presentation to the Council. The Independent Chair will also 
report publicly on the Review's findings 

 
Review Group members met together for the first time on 15 December 2020 to explore the 
scope of the remit (The Committee Services e-mail containing a draft meeting minute and 
action log is attached). An initial spreadsheet of potential subjects in the public realm, 
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created in advance by Council officers, was discussed.  It is anticipated this will be added to 
and refined as work of the Group progresses (updated spreadsheet attached). 
 
It is also anticipated that the Group may wish to commission additional research into the 
public realm, and/ or initiate a public consultation, listening exercise or series of workshops, 
designed to hear the voices, concerns and interests of all Edinburgh citizens on these 
matters, and particularly those of people of colour. 
 
Meetings are taking place virtually whilst Covid-19 social distancing measures remain a 
requirement or recommendation in Edinburgh, and they are scheduled in advance of the 
Council’s Policy and Sustainability Committee meetings to enable regular reporting and 
communications: 
 

• Meeting 1 – 15 December 2020  

• Meeting 2 – (tbc) w/c 15 March 2021 

• Meeting 3 – (tbc) w/c 31 May 2021 
 

(Future dates to be confirmed) 
 
The Group has committed initially to a programme lasting 12 months, from December 2020 
to December 2021. A progress review will be managed by the Chair in Autumn 2021 to 
decide if an extension is needed or required. 
 
City of Edinburgh Council invited Sir Geoff Palmer to chair the independent Review Group, 
and its membership has been decided by him with input from Council Leaders: 
(https://www.edinburgh.gov.uk/news/article/13027/eminent-professor-and-human-rights-
activist-to-chair-new-edinburgh-slavery-and-colonialism-legacy-review-group). 
 
To ensure strong representation from people of Black and Minority Ethnic heritage, a 
comprehensive approach, and to encompass multiple viewpoints, membership has been by 
invitation to people from, living or working in Edinburgh. 
 
Members are from a range of backgrounds and include community leaders, cultural and arts 
professionals, as well as academic representatives (Groups membership list is attached). 
 
A Slavery and Colonialism Legacy Advisory Group has been established by the Council with 
input from the Chair and including citizen volunteers, to support and resource the work of the 
Review Group as required (draft terms of reference is attached). It is a diverse group, 
responsible for gathering relevant information, offering technical advice and addressing 
matters arising or actions from Review Group discussion, such as in research, planning, 
conservation or community consultation. This Group met for the first time on 20 January 
2021. 
 
Dedicated secretariat support, relationship liaison and communications/ media liaison are 
provided for the Chair by dedicated Council officers. 
 
Correspondence and documents related to this, and relevant to your request, are attached.  
 
Please refer to the following documents: 
 
30877 ESCLRG Terms of Reference draft 
 
30877 Correspondence 
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30877 E-mail Attachment_22 Dec 2020_1 
 
30877 E-mail Attachment_22 Dec 2020_2 
 
30877 ESCL Groups Membership List 
 
30877 ESCLR Advisory Group Terms of Reference 200121 
 
30877 ESCLR Potential Subjects spreadsheet v2.0 January21 
 
Third-party personal information has been redacted from the documents provided.  
 
 
 


